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The New York Committee for Occupational 
Safety and Health (NYCOSH) is a membership 
organization of workers, unions, community-
based organizations, workers’ rights activists, 
and health and safety professionals. NYCOSH 
uses training, education, and advocacy to improve 
health and safety conditions in our workplaces, 
our communities, and our environment. Founded 
in 1979 on the principle that workplace injuries, 
illnesses and deaths are preventable, NYCOSH 
works to extend and defend every person’s right to 
a safe and healthy workplace.
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LegaL ServiceS

BARASCH & MCGARRY, PC
“Lawyers for the 9/11 Community”

11 Park Place, #1801
New York, NY 10007
Phone: (212) 385-8000
www.wtclawyers.com
michael@wtclawyers.com 

About Us: Our law firm represents seriously injured 
workers with special focus on those who have been 
diagnosed with cancer due to their exposure to the toxins 
of the World Trade Center site on 9/11 or during the  
8 months that followed. 

Practice Areas: 9-11 Victim Compensation Fund, Personal 
Injury and Construction Injury.

Region: New York City

Languages: English, Spanish, Chinese and Russian
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THE KLEIN LAW GROUP, PC 
“Workplace Accident Lawyers/ You Build New York,  
We Rebuild Lives”

39 Broadway, Suite 1530
New York, NY 10006
Phone: (212) 344-9022
www.thekleinlawgroup.com
david@thekleinlawgroup.com 

About Us: The Klein Law Group, P.C., fights for the rights of 
those who have been hurt at work or are unable to qualify 
for disability pay. We have helped thousands of people 
in the New York City area obtain the full benefits they are 
entitled to under state and federal law.

Practice Areas: Workers’ Compensation Claims, Personal 
Injury, Construction Injury and General Law.

Region: New York City Area

Languages: English, Spanish, Chinese, Russian and Italian
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KREINDLER & KREINDLER LLP
“September 11th VCF Law Firm”

750 Third Avenue, 32nd Floor
New York, NY 10017 
Phone: (855) 237-3216
http://www.wtc-illness.com
contact-us@wtc-illness.com

About Us: Managing Partner Noah Kushlefsky has been 
representing victims of 9/11 toxic exposure for the past 
17 years. Our dedicated VCF team handles each claimant 
with the care and respect you deserve. We recognize that 
each of our clients are individuals with unique needs and 
concerns. We’re accessible, responsive and we’ll work 
tirelessly to ensure you are awarded the best possible 
outcome for your situation.

Practice Areas: 9-11 Victim Compensation Fund.

Region: New York City

Languages: English, Spanish, Chinese, Bengali, Urdu, Hindi, 
Polish and Russian 
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GREY AND GREY, LLP 
“Representing injured workers since 1967”

111 Broadway, Suite 809, New York, NY 10006  
Phone: (212) 964-1342
118-35 Queens Boulevard, Suite 1505,  
Forest Hills, NY 11375  
Phone: (718) 268-5300
360 Main Street, Farmingdale, NY 11735  
Phone: (516) 249-1342
www.greyandgrey.com
info@greyandgrey.com 

About Us: We represent injured and disabled workers in 
claims for workers’ compensation, social security disability 
and personal injury in NYC, Long Island and Westchester. 

Practice Areas: Workers’ Compensation, Personal Injury 
and Social Security.

Regions: New York City, Long Island and Westchester 

Languages: English and Spanish
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THE LAW OFFICES OF JOSEPH A ROMANO, PC 
“Making a real difference for real people”

1776 Eastchester Road, Suite 210 
Bronx, NY 10461 (Main Office)
Phone: (855) 965-1515 | (914) 522-0754
www.Romanoatlaw.com
Clientservices@romanolegalservices.com

About Us: Since 1989, we have represented injured clients 
in the Bronx and communities throughout New York’s 
five boroughs. Whether you were injured on the job or 
developed a disability that prevents you from working, our 
law firm can help. The staff of Joseph A. Romano PC, will 
thoroughly investigate your condition and present your 
case in the best, most comprehensive manner possible.

Practice Areas: Workers’ Compensation, Social Security 
Disability and Supplementary Security Income, Hearing loss, 
Accident Claims, Disability Pensions, Long Shore and Harbor, 
Workers’ Compensation, Immigration, Bankruptcy, Family Law.

Regions: Bronx, Brooklyn, NYC, Queens, Long Island, 
Westchester

Languages: English, Spanish, Mandarin, Cantonese, Polish, 
Greek, Portuguese, Hindi, Sindi, Bengali, Albanian, Mangoli 
and Russian
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FUSCO, BRANDENSTEIN & RADA, P.C. 
“The Disability Lawyers”

Ten Offices – NYC – Long Island – Westchester
Phone: (800) 416-5454
www.FBRlaw.com
Info@FBRlaw.com

About Us: Since 1978, Fusco, Brandenstein & Rada, 
P.C., has successfully handled thousands of Workers’ 
Compensation, Occupational Disease & 9/11 Cases; Social 
Security Disability & SSI claims; Veterans Disability, NYS & 
NYC Disability Retirement Pensions, Long Term Disability 
and Personal Injury Cases. With nineteen attorneys and 
offices in Manhattan, Brooklyn, Bronx, Queens, White 
Plains, Mineola, Woodbury, Commack, Medford and 
Riverhead, let us serve you.

Practice Areas: Workers’ Compensation, Social Security 
and SSI Disability, Veterans Disability, NYS & NYC Employee 
Disability Pensions, Personal Injury-Negligence, Long Term 
Disability Insurance Claims and General Practice.

Regions: New York City, Long Island and Westchester 

Languages: English and Spanish
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THE PERECMAN FIRM, PLLC 
“A Voice for Accident Victims for Over 35 Years”

250 West 57th Street, Suite 401
New York, NY 10107
Phone: (212) 977-7033
www.perecman.com
zperecman@perecman.com

About Us: Founded in 1983, The Perecman Firm, PLLC is 
a personal injury law firm that has built a reputation on 
handling construction accident cases. The firm handles all 
four potential major legal needs of an injured construction 
worker: third-party Labor Law lawsuits, workers’ 
compensation, Social Security Disability, and appeals. The 
firm achieved nine of the top verdicts and settlements in 
New York State in 2016 (The New York Law Journal) and 
has been recognized by US News’ Best Law Firms for seven 
years in a row.

Practice Areas: Construction Accidents, Personal Injury, 
Workers’ Compensation and Social Security Disability.

Regions: New York City

Languages: English, Spanish and Polish
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PITTA & BAIONE, LLP 
“9/11 Victim Compensation Fund Attorneys”

120 Broadway, Floor 28
New York, NY 10271
Phone: (212) 658-1766
www.911benefits.com 
info@pittabaione.com 

About Us: A firm deeply rooted in the labor movement, 
Pitta & Baione LLP has successfully recovered millions 
of dollars in 9/11 compensation for union members. 
Founding partner Vincent F. Pitta has spent his 40-year 
career representing dozens of the country’s largest and 
strongest labor unions. Clients are afforded direct access 
to attorneys at all times.

Practice Areas: 9-11 Victims Compensation Fund and 
Personal Injury.

Region: New York City

Languages: English, Spanish, Mandarin, Cantonese, 
Toisanese, Hakka and Italian
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ROSADO, APAT AND DUDLEY, LLP 
“Hardworking People Deserve Hardworking Lawyers” 

100 Duffy Avenue, Suite 310, Hicksville, New York 11801 
95-49 Roosevelt Ave, 2nd Floor, Jackson Heights, NY 11372 
2426 Eastchester Road, Bronx, New York 10469
188 Montague Street, Suite 500, Brooklyn, NY 11201 
Phone: (800) 471-4878 
www.RADLawNY.com

About Us: With over 75 years of legal experience, our 
lawyers can help you with your legal issues while you 
concentrate on your health. At Rosado, Apat and Dudley, 
we are guided by the principle that hardworking people 
deserve hardworking lawyers. 

Practice Areas: Workers’ Compensation, Personal Injury, 
Social Security Disability, Construction Accidents and 
Occupational Injuries.

Regions: New York City and Long Island. 

Languages: English, Spanish and Greek 
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MedicaL ServiceS

MOUNT SINAI SELIKOFF CENTERS FOR 
OCCUPATIONAL HEALTH
“The safety and health of workers matters to us” 

1468 Madison Avenue Annenberg Building, 3rd Floor 
New York, NY 10029 
(212) 241-1554 
www.mountsinai.org/selikoff 
occmed@mountsinai.org

Find “Selikoff” in the App Store or Google Play Store.

About Us: Worker health and safety is the number one 
priority of the Selikoff Centers for Occupational Health. 
At our conveniently located clinical centers in New York 
City and the Mid-Hudson Valley, we offer care for the 
occupational health needs of workers in all industries. 
We offer preventive services, health and safety education, 
and expert diagnosis and treatment of work-related health 
problems. We work together with unions, community 
organizations, and employers to protect your health. 

Practice Areas: Confidential medical exams and treatment 
of work-related injuries and illnesses; Screenings for 
asbestos, lead and other toxic substances; Assistance 
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with Workers’ Compensation; social services and other 
benefits; World Trade Center Health Program for 9/11 
workers and volunteers; Health and Safety workshops and 
Worksite evaluations. 

Regions: New York City: Manhattan and Staten Island 
Mid-Hudson Valley: Yonkers 

Languages: English, Spanish and Polish
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OCCUPATIONAL AND ENvIRONMENTAL 
MEDICINE OF LONG ISLAND 
“OEMLI: Keeping workers healthy and safe” 

2035 Lakeville Rd, Suite 300, New Hyde Park, NY 11040
Phone: (516) 492-3297
2950 Expressway Drive South, Ste. 108, Islandia, NY 11749 
Phone: (631) 439-5300
oemli@northwell.com
www.northwell.edu/oemli 

About Us: OEMLI’s clinics set the standard for evaluation, 
diagnosis and treatment of work-related injuries and 
illnesses. Our providers have unparalleled expertise in 
workers’ compensation, asbestos and silica evaluations, 
musculoskeletal injuries, OSHA exams, as well as heavy 
metal and other hazards. Since its inception, OEMLI 
has been dedicated to keeping the workers of New York 
healthy, safe and on the job: now more than ever. 

Practice Areas: Occupational Medicine, Asbestos, Silica, 
Lead, Mold, Radon, Solvents, Dust and Respiratory Irritants. 

Regions: New York City and Long Island 

Languages: English and Spanish 
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BEHAvIORAL MEDICINE ASSOCIATES
“Behavioral Care for Injured Workers” 

310 East Shore Road
Great Neck, NY 11023
Phone: (516) 466-0444
www.behavemed.com
info@behavemed.com

About Us: BMA provides psychological care to injured 
workers. We have the expertise and experience to  
enable injured workers to overcome the behavioral 
consequences of their injuries. We provide cognitive-
behavioral treatment, supportive care, and specialized 
programs of therapy developed specifically for injured 
workers. We have offices throughout the New York area; 
call us if you have questions. 

Practice Areas: Psychological services including 
evaluation, treatment, cognitive rehabilitation and pain 
management to injured workers through the New York 
State Workers’ Compensation Program.

Regions: New York Metropolitan Area

Languages: English and Spanish
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NoN-profit orgaNizatioNS that addreSS iSSueS 
of WorkerS‘ rightS iN NeW York citY,  

LoNg iSLaNd, aNd WeStcheSter regioN

New York Committee for Occupational Safety and Health 
(NYCOSH): Manhattan: (212) 227-6440 /  
Hauppauge: (631) 435-1857

La Colmena: Staten Island: (718) 442-7700

New Immigrant Community Empowerment (NICE)  
Queens: (718) 205-8796

Workers Justice Project (WJP): Brooklyn: (718) 600-0425

Make the Road NY: Brooklyn: (718) 418-7690

Mobilization for Justice: Manhattan: (212) 417-3700

Workplace Project: Hempstead: (516) 565-5377

Long Island Jobs with Justice:  
Hauppauge: (631) 348-1170 ext. 304 

Community Resource Center: Mamaroneck: (914) 630-7022

Empire Justice Center: Yonkers: (914) 595-0910 /  
Central Islip: (631) 650-2306

Catholic Charities–Obreros Unidos:Yonkers: (917) 579-9048

Neighbors Link: Mount Kisco: (914) 666-3410

Don Bosco Workers Inc.: Port Chester: (914) 433-6666
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HealtH and Safety on tHe Job 

New York County District Attorney (Workers’ rights, human 
trafficking, wage theft, health and safety): (212) 335-9000

OSHA (Occupational Safety and Health Administration):  
(800) 321-OSHA. OSHA allows workers to file anonymous 
complaints. Please call NYCOSH at (212) 227-6440 for 
help with filing an anonymous complaint about hazards at 
your workplace.

PESH (Public Employee Safety and Health Bureau, NYC 
Office): File a safety or health hazard complaint with the 
New York State Department of Labor at (212) 775-3554

occupational HealtH clinicS 

Selikoff Centers for Occupational Health, affiliated with 
the Icahn School of Medicine at Mount Sinai  
(Yonkers): (914) 964-4737 
(Manhattan, Staten Island): (212) 241-1554

Bellevue/NYU Occupational & Environmental Medicine 
Clinic, affiliated with Health and Hospitals Corporation 
(Manhattan): (212) 562-4572 

Occupational & Environmental Medicine of Long Island,  
affiliated with Northwell Health  
(New Hyde Park): (516) 492-3297; (Islandia): (631) 439-5300 
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WorkerS’ compenSation

NYS Workers’ Compensation Board: (800) 877-1373

Wage tHeft

NYC Comptroller: (212) 669-8927 (for violations of 
prevailing wage laws)

NYS Department of Labor: (888) 469-7365 /  
(888) 4NYSDOL

NYS Attorney General: (518) 776-2000

US Department of Labor – Wage and Hour Division:  
(866) 4USWAGE / (866) 487-9243

illneSS cauSed by World trade center – 9/11

National Institute of Occupational Safety and  
Health (NIOSH) World Trade Center Health Program:  
(888) 982-4748

NYCOSH’s World Trade Center Health Program 
Coordinator: (212) 227-6440 ext. 21
llynch@nycosh.org
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diScrimination 

NYC Human Rights Commission: (212) 306-7450

NYS Division of Human Rights: (888) 392-3644

Equal Employment Opportunity Commission (EEOC): 
(212) 336-3620

unemployment inSurance

NYS Unemployment Insurance Program: (888) 209-8124

Legal Momentum: (212) 925-6635 for help with 
unemployment benefits where victim has to leave due to 
domestic violence or violence at work.

VariouS

NYC Paid Sick Leave – NYC Office of Labor Policy and 
Standards: 311

NYC ID – free, government issued photo ID for everyone: 311

NYC Department of Health & Mental Hygiene – for mental 
health services: 311

NLRB (National Labor Relations Board): (212) 264-0300 

Office of Crime victims Services: (800) 247-8035 
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iNforMatioN for WorkerS:  
Your rightS, aNd hoW to get heLp

In the workplace, all workers have rights! It is important to 
know what they are so that you can defend yourself and 
your co-workers, and organize to improve conditions on 
the job. NYCOSH and other pro-worker organizations help 
workers to ensure their rights are protected.

All workers have a right to get paid the minimum wage: 

New York State General Minimum Wage Rate Schedule

Standard Minimum 2019 2020

NYC – Large Employers (of 11+ employees) $15.00 $15.00

NYC – Small Employers (10 or less) $13.50 $15.00

Long Island & Westchester $12.00 $13.00

Remainder of New York State $11.10 $11.80
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New York State Fast Food and  
Tipped Workers Minimum Wages

Fast food workers – NYC $15.00

Fast food workers – outside NYC $12.75

*Tipped Workers – NYC/Large $11.35

Tipped Workers – NYC/Small $10.20

Tipped Workers – LI & Westchester $9.05

Tipped Workers – Remainder of NYS $8.40

*Tipped Food Service/NYC Large $10.00

Tipped Food Service/NYC Small $9.00

Tipped Food Service/LI & Westchester $8.00

Tipped Food Service/Remainder of NYS $7.50

*Tipped workers need to be paid enough in tips so that 
their minimum wage meets the standard minimums (cash 
wage) listed above. Workers who are considered tipped 
employees can be paid a lower cash wage, but their wage 
and the amount of tips they receive must add up to at 
least the same amount or higher than the minimum wages 
listed above. For example, if a worker doesn’t receive 
any tips for one week, then the employer has to pay the 
difference between the tipped wage and the standard 
minimum wage.
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A higher wage on public works projects:
Workers on public work projects, such as roads or libraries, 
must be paid a higher wage rate called the prevailing 
wage. To find out more on recent prevailing wage rates 
please visit https://labor.ny.gov/workerprotection/
publicwork/PW_faq1.shtm. If you are not being paid at 
the correct rate, you may be able to file a claim to recover 
these wages.

Get paid more for overtime:
If you are an hourly employee and you work for more than 
40 hours in a week, your employer is required to pay you 
1.5 times (“time and one-half”) your hourly rate for all 
hours over 40 for the week.

ExAMPLE: You are paid $15 per hour at a clothing 
store and you worked 50 hours in a week, how much 
should you be paid for the week?

For the first 40 hours...$15/hour x 40 hours = $600...
PLUS

For the extra 10 hours...$22.50/hour ($15 x 1.5 times 
rate of pay) X 10 hours =$225

Total pay: $600 + $225 = $825
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A safe workplace:
Every day, on average, 13 workers die on the job and about 
10 million are injured or get sick from work. Many workers 
don’t receive training or the tools and equipment they need 
to make their jobs safer, and they are afraid to speak up for 
fear of being fired. 

Under the OSHA law, employers must identify 
dangers in your workplace, and fix them so workers 
don’t get hurt or sick. Workers have the right to:

l  Receive training about the dangers on the job. And if 
you need protective gear to do your job (like a harness, 
gloves, respirator), your employers should pay for it. 

l  Talk to your supervisor about dangers at work. The 
law says you should not be fired or punished for this, 
and you can file a complaint (within 30 days) if that 
happens. Call NYCOSH or your worker organization if 
this happens to you. 

l  Report unsafe work to OSHA. OSHA will not tell the 
employer your name if you ask them not to; get help 
from NYCOSH if you need it!

l  Refuse to do a job task if it is very unsafe. If you can be 
badly hurt or even killed, tell your employer you can do it 
only when it’s safe to do. But don’t walk off the job! Ask 
for other work to do until the other task is safe to do. 
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Organize with your co-workers:
You can join with other co-workers you trust to take 
action around workplace issues under the National Labor 
Relations Act (NLRA), but you must do it with others – you 
may not be protected under this law if you do it alone. Get 
help from a workers’ rights organization if you want to file 
a complaint about working conditions, or if you want to 
join a union. 

Equality and freedom from discrimination: 
You have the right to equal treatment regardless of race, 
color, religion, sex (gender identity, sexual orientation, 
and pregnancy), national origin, age, disability, or genetic 
information. If you believe that you are being treated 
differently, such as being denied a promotion, given 
different wages or hours, or fired, because of any of those 
reasons, this can be discrimination. 

A workplace free from sexual harassment:
Sexual harassment is illegal and a violation of your rights. 
Whether it is someone sexually harassing you physically 
or verbally, your co-workers creating a hostile environment 
for you at work, or a supervisor demanding a date, your 
employer is required to stop the abuse and provide you 
with a safe workplace. 
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All employers in New York are now required to conduct 
annual anti-sexual harassment training for their 
employees, to provide employees with a written policy on 
sexual harassment, and to provide additional information 
such as complaint forms. 

File for Workers’ Compensation:
If you are hurt on the job, you have a right to file a claim 
for workers’ compensation, even if you don’t have 
immigration papers, or your employer doesn’t have 
worker compensation insurance. All workers are covered 
from the first day on the job.

Note: domestic workers are covered if they work 40 hours 
a week or more for the same employer. 

Benefits include:

2/3 of lost wages (not taxed) if a worker misses at least 
one week of work, up to 2/3 of the average weekly wage; 

Medical care, including doctors’ visits, medication, 
physical therapy, and payment for other medical 
procedures, and travel costs; some injury payments for 
serious injuries that make you disabled;

In some cases, training to learn new skills if you cannot 
return to your old job because of your injury or illness. 
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You must file a C-3 claim with the New York State Workers’ 
Compensation Board within two years of your injury, 
and you must let your employer know (best to do it in 
writing) within 30 days of the day you were injured or 
became ill. Your employer will not do this for you; they file 
other paperwork. A doctor/hospital where you received 
treatment also must file another form with medical 
information, called a C-4 – this is needed to keep your 
case moving through the system. 

The Workers’ Compensation system is difficult and can 
take some time, so it may be best to work with a workers’ 
compensation lawyer to file and win your case. These 
lawyers are not allowed to charge money when they take 
your case; the court will pay them when your case is settled. 

Sometimes employers want to just pay the employee 
privately, and not go through the system. Be careful! Often 
the money given to the worker won’t cover all the costs, 
including medical treatment, which may be needed many 
years after the worker has left the job. Don’t sign any 
documents without consulting with a lawyer first.
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Paid sick leave in New York City:
In New York City, if there are more than 5 employees where 
you work, your employer must allow you to take off of 
work for up to 5 days per year and pay you for this time 
(up to 40 hours will be paid) if you are sick or if you need 
to take care of a close family member who is sick and 
cannot work.

If there are less than 5 employees, your employer must still 
allow you the time off but does not have to pay you. If you 
are a domestic worker, you are allowed up to two days off 
of unpaid leave per year.

If you are fired or treated differently (for example, given 
less hours) because you were out sick or took off to care 
for a sick child or family member, your employer has likely 
violated the law and you may file a legal claim.

This law applies to employees who have worked at least 
80 hours for the employer. This law only exists in New York 
City and does not apply in the rest of New York State. 
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Paid Family Leave in New York State: 
Paid Family Leave applies to workers in all of New York 
State, beginning in 2018, and provides job-protected, paid 
time off so you can:

l  bond with a newly born, adopted or fostered child;
l  care for a close relative with a serious health condition; 

or 
l  assist loved ones when a family member is abroad on 

active military service.

You can receive up to 10 weeks of leave as of January 1, 
2019 at 55% of your current wage or 55% of the average 
weekly wage, whichever is less. This law applies for  
both full time and part time workers, but they have to  
have worked at least 26 weeks (if full time) or 175 days (if 
part time). 
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Immigrant workers also have rights! 
Most of the above rights apply to you regardless of 
immigration status. However, employers sometimes use 
the fear of Immigration Customs and Enforcement (ICE) to 
threaten workers who want to stand up for their rights. 

Remember, if you are approached by ICE or police 
officials at your workplace or in the community, 
remain silent!

l  Do not answer any questions about your immigration 
status or where you were born;

l  Even if you are arrested, do not say anything or sign 
anything before you talk to a legal representative;

l  Only carry local identification documents with you, like 
a drivers’ license or a NYC ID card.

U visas and T visas Can Protect Immigrant Workers:
Immigrant victims of human trafficking and certain severe 
workplace crimes (such as a physical attack, obstruction 
of justice or slavery) may be able to receive visas to 
temporarily remain in the United States. In order to qualify, 
immigrant victims and/or workers must report crimes 
that violated U.S. laws to law enforcement and assist 
the NYC police department or government agency with 
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an investigation or prosecution of human trafficking or 
criminal activity. If you have been a victim of a crime in the 
workplace or a victim of human trafficking please contact 
a workers rights or community organization for support. 

Construction Workers – Get Your Training:
Under NYC Local Law 196, workers at New York City 
construction sites are mandated to have site safety 
training as follows:

As of March 1, 2018, you are required to have 
at least 10 hours of construction site safety 
training (an OSHA 10 card).

As of June 1, 2019, you will need to have at 
least 30 hours of NYC approved construction 
training, or an OSHA 30 card. 

As of September 1, 2020, you will need to have at 
least 40 hours of construction site safety training 
from an approved provider. This provider will issue 
the new SST (Site Safety Training) cards.

Don’t be fooled! There are many fake card providers who 
are taking money from workers who need jobs. Learn your 
rights, get real trainings, and become part of a workers‘ 
rights organization so that you are not exploited on any 
construction job. 
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NYC independent contractors and freelance  
workers’ rights: 
Under Local Law 140 or the Freelance Isn’t Free Act, any 
individual regardless of immigration status, hired as a 
freelance worker or independent contractor has the right 
to a written contract, to be paid in full and on time, and 
protection from retaliation. If your rights have been violated, 
you can call 311 and file a complaint with DCA’s Office of 
Labor Policy & Standards or sue to seek damages in court.

Nail salon workers, know your rights! 
In 2015, the State of New York enacted laws and 
regulations in order to improve workers’ rights and 
workplace conditions in the nail salon industry. New nail 
salon employers are now required as of October 2016 to 
provide mechanical ventilation to reduce workers exposure 
to toxic chemicals. Existing nail salons will be required to 
abide by this law in October of 2021. 

It is against the law for any employer to take your tips, 
wages or pay you less than the minimum wage regardless 
of your immigration status. The minimum wage for 
nail salon workers is outlined on the “Bill of Rights for 
Nail Workers” which employers are required to have 
prominently posted in the salon by law. 
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Because of new laws, nail salon workers can now get a 
one-year trainee license immediately. NYCOSH operates 
The New York Nail Salon Worker School and provides 
essential trainings to nail salon workers including 
protecting worker health and safety and other topics. 

Exercise your rights – it helps to protect all workers!
If you have questions, NYCOSH can help! We are a 
workers’ rights organization that advocates for safe and 
healthy workplaces, and for protections for all workers. 
We provide health and safety trainings for construction 
workers, anti-sexual harassment trainings for both workers 
and employers, and nail salon trainee courses, as well as 
many other resources. Call us at (212) 227-6440, email us 
at nycosh@nycosh.org , or go to www.nycosh.org to find 
out more.
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NeW York State coMMitteeS for occupatioNaL  
SafetY & heaLth (coSh groupS)

NEW YORK COMMITTEE 
FOR OCCUPATIONAL 
SAFETY AND HEALTH 
(NYCOSH)
50 Broadway, 28th Floor
New York, NY 10004
(212) 227-6440
Fax: (212) 227-9854
www.nycosh.org

MID-STATE COMMITTEE 
FOR OCCUPATIONAL 
SAFETY AND HEALTH 
701 West State St.
Ithaca, NY 14850 
Tel: (607) 275-9650
www.midstatecosh.org

WESTERN NEW YORK 
COUNCIL ON 
OCCUPATIONAL SAFETY 
AND HEALTH (WNYCOSH)
2495 Main St., #438
Buffalo, NY 14214
Tel: (716) 833-5416
Fax: (716) 833-7507
www.wnycosh.org

NORTHEAST NEW 
YORK COALITION FOR 
OCCUPATIONAL SAFETY 
AND HEALTH (NENYCOSH)
PO Box 38098
Albany, NY 12203
Tel: (518) 210-8238
www.nenycosh.org
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educatioNaL partNerS

NYCOSH collaborates with institutions to improve workers’ 
rights, safety, and health through targeted advocacy, 
research and educational initiatives.

BARRY COMMONER CENTER FOR HEALTH &  
THE ENvIRONMENT, QUEENS COLLEGE
65-30 Kissena Blvd.
Flushing, NY 11367 
Tel: (718) 670-4180
https://commonercenter.org
 
CUNY SCHOOL OF PUBLIC HEALTH
55 W 125th Street
New York, NY 10027
Tel: (646) 364-9600
http://sph.cuny.edu/

CUNY SCHOOL OF LABOR AND URBAN STUDIES
25 W 43rd Street, 19th Fl.
New York, NY 10027
Tel: (212)-827-0200
https://slu.cuny.edu/
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HARRY vAN ARSDALE JR. CENTER FOR LABOR STUDIES, 
SUNY EMPIRE STATE COLLEGE
Two Union Ave.
Saratoga Springs, NY 12866
Tel: (800) 847-3000
https://www.esc.edu/labor-studies-center/

STATE UNIvERSITY OF NEW YORK (SUNY)-DOWNSTATE 
SCHOOL OF PUBLIC HEALTH
450 Clarkson Ave.
Public Health Academic Building 4th Floor, MSC 43A
Brooklyn, NY 11203
Tel: (718) 270-1075
https://www.downstate.edu/publichealth/index.html

THE WORKER INSTITUTE AT CORNELL
16 E. 34th Street, 4th Fl.
New York, NY 10016
Tel: (866) 470-1922
https://www.ilr.cornell.edu/worker-institute
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NoteS





New York Committee for Occupational Safety and Health
50 Broadway, 28th floor, New York, NY 10004

www.nycosh.org
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